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Letter from the President of the  
Cook County Bar Association  

 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
On behalf of the Cook County Bar Association, allow me to wish each of 
you a hardy, happy holiday season! I pray that you and your families enjoy 
the festivities you have planned. 
  
I invite you to take stock of what is important and relish it. Let us seize 
and then celebrate the moment. 
  
I want to personally thank each and every one of you for supporting our 
Bar. I also want to ask you to keep it up! 
  
We have a lot in store for you so buckle up. 
  
Stay safe and I look forward to seeing you in 2022! 
  
 

  Happy Holidays, 
  
                            Cannon Lambert, Sr.   
                           President, Cook County Bar Association 
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Letter from the Chairs of the 
 Lawyers in the Community Committee  

 

When our Committee initially 
formulated a plan of action in 2020, 
we began with analyzing the full 
impact of our services through civic 
engagement in the midst of a global 
pandemic. Since then, the Lawyers in 
the Community Committee persisted 
in addressing the needs of the 
community through virtual and in-
person events such as distributing 
voter information at the polls during 
the 2020 U.S. presidential election, 
sponsoring a free virtual legal clinic, 
addressing the digital divide in 
technology among communities of 
color in Chicago, taking action 
against food insecurity, and hosting 
free legal forums to educate the 

community on emerging legal topics. We remained true to our resolve, purpose, and 
commitment for the goals of this Committee.  

In reflecting on our most recent events, we entitled this newsletter edition Together 
We Stand, because it is the concerted efforts of all attorneys and judges of the Cook 
County Bar Association that helped address the critical needs of the community 
during this pandemic. An old African Proverb once stated, “If you want to go 
quickly, go alone. If you want to go far, go together.”  Through challenges posed by 
the pandemic, the Cook County Bar Association’s unity helped produce charitable 
engagements that sparked change in the lives of so many people. This year, our 
Committee published a Know Your Rights pamphlet to inform employees about their 
rights concerning COVID-19 vaccinations in the workplace. We also partnered with 
Chicago Public Library for the RISE UP Series, which inspired the next generation 
of leaders to pursue careers in law. In November of 2021, we sponsored a 
Thanksgiving Food Drive and Distribution with Restoration Ministries, then a 
Holiday Toy Drive for families with incarcerated parents in collaboration with the 
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Criminal Law Committee in December. Lastly, we are pleased to share contributing 
articles from Attorney Pam Saindon on redistricting in Illinois, and Attorney Damon 
Watson on environmental justice in Chicago.     

As Co-Chairs of the Lawyers in 
the Community Committee, we 
hope that you and your families 
stay safe and healthy during these 
uncertain times. COVID-19 
changed how we live our lives, 
but this global pandemic will not 
change the Cook County Bar 
Association’s actions in persisting 
forward on the frontlines to 
protect our communities.  As you 
read our newsletter, we want you 
to remember the words of wisdom 
from Coretta Scott King who once 
stated, “The greatness of a 
community is most accurately 
measured by the compassionate actions of its members.” Charged with this 
enlightenment, we invite you to join and support the Lawyers in the Community 
Committee. Our forthcoming events for 2022 include a mentorship program for law 
students, urban farming initiative, and much more. Thank you for your contribution 
and continued support. Together We Stand. 
 

 

Yours in service, 

 

Antonio Lee, Esq.      Beverly Jones, Esq. 
Co-Chair of the Lawyers in the   Co-Chair of the Lawyers in the  
Community Committee     Community Committee 
Member of the Board of Directors  Cook County Bar Association 
Cook County Bar Association 
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RISE UP: Inspiring the Next Generation of Diverse Lawyers  

 

On October 18, 2021, the Lawyers in the 
Community Committee partnered with Chicago 
Public Library to host a phenomenal program that 
inspired Chicago's next generation of diverse 
lawyers. During the presentation, lawyers shared 
key principles that propelled their career forward, 
examined current civil rights issues that persist in 
our country today, and stressed the importance of 
diversity in the legal profession. Through 
thought-provoking books and personal narratives, 
our esteemed panelists recounted their stories of 
perseverance and dedication towards becoming 
licensed attorneys. We designed this outreach 
program to encourage and inspire emerging 
adults to pursue a career in law. 

We express our gratitude towards Attorney Rachael Wilson for discussing the U.S. 
Bill of Rights, Co-Chair Beverly Jones for highlighting Becoming by Michelle 
Obama, Co-Chair Antonio Lee for presenting The New Jim Crow: Mass 
Incarceration in the Age of Colorblindness by Michelle Alexander, and veteran 
Attorney Lisa Taylor for discussing Thurgood Marshall: Warrior at the Bar, Rebel 
on the Bench by Michael D. Davis and Hunter R. Clark. We also sincerely thank 
President Cannon Lambert for attending and providing opening remarks at this 
event. 

 

 

 

 

Starting from the top left 
corner: Mariella Colone, 
Co-Chair Antonio Lee, 
Sharon Fason, Co-Chair 
Beverly Jones, Lisa Taylor, 
Rachael Wilson, and 
President Cannon Lambert. 

4 



 

 

In addition, Chicago Public Library will share this event with their African American 
Heritage Committee. Beverly Cook, who is Chicago Public Library's Archivist for 
the Cater G. Woodson Vivian Harsh Collection, plans to start a collection about the 
Cook County Bar Association!  The Vivian G. Harsh Research Collection of African 
American History and Literature is the largest collection in the Midwest that 
documents the Black experience, with a strong focus on Chicago. We are truly proud 
of this accomplishment. 

The video for this event is now published to Chicago Public Library's YouTube 
Page. You may access the video and the Chicago Public Library’s Carter G. 
Woodson Collection using the links below.   

 

 

YouTube Link: https://www.youtube.com/watch?v=x3XyW_gF1Kk  

Carter G. Woodson’s Vivian G. Harsh Research Collection: 
https://www.chipublib.org/vivian-g-harsh-research-collection/  
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Thanksgiving Food Drive and Distribution 
in collaboration with Restoration Ministries 

 
The month of November gives us an 
opportunity to commune with our family 
and friends and reflect on our gratitude. 
In the spirit of this moment, the Lawyers 
in the Community Committee, in 
partnership with Restoration Ministries, 
hosted a food drive for individuals and 
families in need.  
 
Restoration Ministries is a non-profit 
organization in Harvey, Illinois, that 
provides opportunities and resources to 
at-risk and underprivileged youth, men, 
and women with histories of addiction, 
and families struggling with poverty. 

The organization was founded in 1988 by Dr. John Sullivan along with several other volunteers, 
and currently runs 22 programs including Tabitha House for Women, Harvey House School of 
Ministry, Harvey Boxing Club for the Youth, art classes at the Sullivan Arts Center, after school 
programs, summer day camp, community gardening, and food pantry.  
 
Just two years after its founding, Restoration Ministries created a food pantry providing nutritional 
meals to individuals and families for over 30 years. The pantry serves 150 to 190 individuals 
throughout the Chicagoland 
area each week. The pantry is a 
member of the Greater Chicago 
Food Depository (“GCFD”) 
and the GCFD’s Food Rescue 
Program, allowing the 
organization to give various 
food items to its clients. This 
year, the organization hosted a 
Thanksgiving Boxes of Love 
Initiative to collect food for 
individuals and families for the 
holiday season.  
 

From Left to Right: Damon Watson, Membership Committee Co-Chair Amir 
Akbar, Jawaun Sutton, Lisa Taylor, Past President Harriet Parker, Judie 
Smith, Co-Chair Beverly Jones, Ellen Douglass, Deborah Jones, Aisha 
Jones, Real Estate Committee Chair Judge Tracie Porter, and Co-Chair 
Antonio Lee.  
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Throughout the month of October and 
November, our Committee collected $1,295 
in monetary donations and various food items 
at CCBA’s Membership Mixer and Joint 
Dinner. With the monetary donations, we 
were able to purchase a significant amount of 
food from Sam’s Club and Walmart such as 
stuffing, mashed potatoes, muffin mix, sweet 
potatoes, green beans, corn, gravy, macaroni 
and cheese, and pies.  
 
On November 20, 2021, ten Committee 
volunteers helped distribute food to 531 

individuals, including 214 families, at Restoration Ministries’ food pantry. Volunteers unboxed 
and sorted a variety of turkeys, vegetables, bread, desserts, and condiments into bags, and 
distributed the bags to families waiting in their cars. We had a great time fellowshipping and giving 
back to the community. Thank you to our donors and volunteers for helping us fulfill our mission 
to provide for those in need this holiday season. We also extend gratitude to Karen Vrdolyak, 
Vice President of Development and Administration at Restoration Ministries, who helped us 
coordinate this initiative. If you are interested in learning more about, or getting involved with 
Restoration Ministries, please visit its 
website for more information at 
www.restorationministries.net.   
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Letter from the Co-Chair of  
Cook County Bar Association’s Criminal Law Committee 

 
As a criminal defense attorney, it is 
frustrating seeing the inequities that plague 
our criminal justice system. That’s why it’s 
important that advocacy and service extend 
beyond the courtroom. Through a 
collaboration with the Lawyers in the 
Community Committee and the Criminal 
Law Committee, we were able to bless 11 
families with toys and gift cards to ensure 
that they had what they needed for 
Christmas.  We presented these gifts at my 
church, Mount Ebenezer Baptist Church 
located in East Garfield Park/Humboldt 
Park Community. Our church focuses on 
violence prevention and serving the needs 
of the most vulnerable in the community.  

 
I’m so blessed to be a part of the Cook County Bar Association, an 
organization that believes in showing generosity and compassion to those 
that need it most. I’m very grateful for the Lawyers in the Community 
Committee and President Cannon Lambert’s leadership, as the Cook 
County Bar Association continues to fight for the civil rights of Black 
people.  
 
                  Sincerely, 

 
        Reverend Kendra D. Spearman, Esq. 

                 Co-Chair of the Criminal Law Committee 
         Cook County Bar Association 
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 Holiday Toy Drive and Distribution  
 
 

 
The United States contains the 
largest number of prisoners and 
highest incarceration rates 
worldwide. According to the 
U.S. Census Bureau, nearly two 
million adults were incarcerated 
in 2020. The number of people 
in U.S. correctional facilities 
dropped nearly 300,000 in the 
past 10 years. Still, Black 
Americans are incarcerated in 

state prisons across the country at nearly five times the rate of White Americans. 
 
Against this backdrop, many children experience the absence of parents due to 
incarceration. The Lawyers in the Community Committee partnered with the 
Criminal Law Committee to donate toys and bags with Walmart gift cards to families 
with incarcerated parents. We accepted toy donations during Cook County Bar 
Association’s 2021 Holiday Party on 
December 16, 2021. On December 
18, 2021, the Lawyers in the 
Community and Criminal Law 
Committees partnered with Mount 
Ebenezer Baptist Church to host this 
event, which included games, 
giveaways, Christmas music, food, 
prizes, and much more. Children 
received gifts and the opportunity to 
take pictures with Santa Claus. From 
our Committees’ standpoint, we 
donated gift bags that included 
Walmart gift cards and chocolate 
candy to the parents of the household, 
in an effort to assist their needs during 
the holiday season. More 
importantly, we wanted to ensure 
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members of the community were able to meet and fellowship with lawyers from the 
Cook County Bar Association. Our presence was well-received, and we look 
forward to continuing our partnership with Mount Ebenezer Baptist Church. We 
especially thank our donors and volunteers President Cannon Lambert, Past 
President Urie Clark, Co-Chair Kendra Spearman, Co-Chair Antonio Lee, Co-
Chair Beverly Jones, and Attorney 
Lisa Taylor.  
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Membership Spotlights  
 
The Lawyers in the Community Committee appreciates the hard 
work and dedication of our volunteer members. We especially thank 
our outstanding members Lisa Taylor, Alexis Carr, and Ivory 
Djahouri for their endless support and contributions to our 
Committee.  
 

 
LISA M. TAYLOR, ESQ.   
 
Lisa M. Taylor is an attorney with over 20 years of 
litigation experience in federal and state court.  Lisa 
has practiced on both sides of the bar in numerous 
practice areas, and is currently a candidate for 
Judge of the Circuit Court of Cook County.  She 
actively mentors both law students and young 
practitioners, and volunteers with Administer 
Justice and Lawyers in the Classroom.  
 
 
 
 
 
 

“I joined the Lawyers in the Community Committee in order to broaden 
my volunteer services throughout the Chicago area. My ability to interact 
with people on a personal level was limited by the COVID-19 pandemic, 
like everyone else.  As such, I believe my talents, practice experience and 
desire to volunteer would best fit with the Lawyers in the Community 
Committee because of the dynamic attorneys who chair and co-chair the 
committee. The Lawyers in the Community Committee allows me to 
mentor, volunteer and promote The Cook County Bar Association 
especially at the food drive event held at Restoration Ministries.  So 
awesome to serve because to whom much is given, much is required.” 

 – Lisa Taylor, Esq.  
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ALEXIS CARR, ESQ. 
 
Alexis Carr is a litigation associate at 
Robbins & Schwartz representing various 
school districts and municipalities across 
the state of Illinois. Because Ms. Carr has 
a passion for giving back, she currently 
mentors students at The UIC Law School 
and is active within The UIC Law 
School’s Moot Court program. Ms. Carr 
is also the vice president of Maktub, a 
community-based organization, focused 
on financial and legal literacy. Ms. Carr is 
a transplant from Bridgeport, 
Connecticut and splits her time between 
Chicago and Springfield, Illinois. 
 
 
 
 
 

 
“I joined the Lawyers in the Community Committee because of its 
commitment to helping the communities in the Chicagoland area. 
Even during the Covid-19 pandemic, the Lawyers in the 
Community Committee has shown its commitment to helping 
those in need with its’ programming for lawyers in Cook County 
Bar Association and with its’ volunteer work for people in the 
Chicagoland area. The Lawyers in the Community Committee 
truly shows it cares for the people in its words and in its deeds. I 
am excited to continue to work with the Lawyers in the 
Community Committee.” 
 

 – Alexis Carr, Esq.   
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 IVORY DIJAHOURI  
 
Ivory Djahouri is a native Chicagoan and 
a current 2L student at UIC School of 
Law. Before going to law school and 
during her 1L year, Ivory worked full-time 
at a global insights and information 
company, where she developed her 
interest in intellectual property law. Upon 
graduation, Ivory intends to practice 
intellectual property law. Ivory is 
passionate about positively impacting 
people’s lives – spreading positivity and 
energy in all spaces she occupies and 
comes across. It is Ivory's mission to reach 
back and help others because she seeks to 
inspire and be inspired. 
  
 
 
 

 
 
“I joined the Lawyers in the Community Committee because it is 
an exceptional committee dedicated to giving back to the 
community. I was drawn to the various matters it addresses, such 
as unequal justice, COVID vaccines in the workplace, voting 
rights, etc. It is empowering being a part of a bar association that 
aims to protect the civic and legal rights of African Americans. 
My most memorable experience working with the Lawyers in the 
Community Committee is providing input and helping implement 
the Committee's upcoming 2022 Mentorship Program.” 
 

 – Ivory Djahouri  
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KNOW YOUR RIGHTS:  
COVID-19 Vaccinations in the Workplace  

 
  
 
 

 

 

 

 

 

 

 

During the height of the COVID-19 pandemic, vaccinations were available to 
individuals under emergency use authorization after December 11, 2020. However, 
many people remained skeptical and concerned about vaccination requirements in 
workplaces. On August 23, 2021, the U.S. Food and Drug Administration approved 
the first COVID-19 vaccine known as the Pfizer-BioNTech COVID-19 Vaccine, for 
prevention of the COVID-19 disease in individuals 16 years of age and older. After 
this major development, our country experienced an increase in workplace policies 
mandating COVID-19 vaccinations. In response, the Lawyers in the Community 
Committee published a pamphlet on August 31, 2021, entitled Know Your Rights: 
COVID-19 Vaccinations in the Workplace.  Our Know Your Rights pamphlet 
included critical, up-to-date facts from 
credible sources such as the U.S. 
Equal Employment Opportunity 
Commission (EEOC) and the Illinois 
Attorney General. The pamphlet 
informed many individuals about 
exercising and protecting their 
employment rights in the workplace. 
Thank you to Co-Chair Beverly 
Jones, who created the digital design 
for the pamphlet, and Attorney 
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Udeme Victoria Itiat and Co-Chair Antonio Lee for their contributions to the 
literature.  

Guidance and executive orders were also established for employer-specific 
mandates. On September 3, 2021, Illinois Governor J.B. Pritzker signed Executive 
Order 21-22, which required health care workers, school personnel, higher education 
personnel and students, employees and contractors of state owned or operated 

facilities to be fully vaccinated. 
Under this Executive Order, 
those with medical or religious 
exemptions are not required to 
be vaccinated, but must undergo 
weekly testing.  Employers are 
permitted to impose additional 
health and safety requirements 
within federal and local 
employment laws. Similarly, 
offices under the jurisdiction of 
the Cook County Board 

President are required to comply with the mandatory vaccination policy, unless a 
verifiable medical or religious exemption is provided.  According to the Illinois 
Department of Labor’s Employer Guidance: Compensation, Paid Leave, and the 
COVID-19 Vaccine guidance, there are no vaccine mandates for private 
businesses.  However, for businesses that implement a mandatory vaccine policy, 
the employee’s time spent obtaining the vaccine is compensable.  For businesses that 
implement an optional vaccination policy, employers are required to allow 
employees to use paid leave for vaccinations for themselves and family members. 
For more information, please review the COVID-19 pamphlet, and also visit the 
following websites below.  

                      

Resource Links  
https://dph.illinois.gov    

www.cookcountyil.gov/service/information-covid-19 

www2.illinois.gov/idol/Documents/IDOL_Vaccine%20Leave%20Guidance.pdf 
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An em ployer  may  requi re 
employees t o be vaccinated for  
COVID-19 before ent er ing t he 

w ork place. I f  an employee 
mak es a request  for  a 

reasonable accomm odat ion(s), 
t he employer  must  consider  

t he request  in accordance w i t h 
t he Amer icans w i t h Disabi l i t i es 
Act  (ADA) and T i t le VI I  of t he 

Civ i l  Right s Act  of  1964. 

I t  i s against  t he law  for  an 
employer  t o impose a 

vaccinat ion mandate t hat  
dispropor t ionat ely  t reat s 

employees di f ferent ly  based on 
t hei r  disabi l i t y , race, color , 

rel igion, sex , nat ional  or igin, 
age, or  genet i c informat ion, 
unless t here i s a legi t imat e 
non-discr im inat ory  reason. 

KNOW YOUR RIGHTS: 
COVID-19 Vaccinations in the Workplace 

Employers must  k eep 
vaccinat ion informat ion 

conf ident ial  pursuant  t o t he 
ADA. I f  an employer  enact s a 

vaccinat ion mandate, an 
employee may  be compensat ed 
for  t he t ime spent  obt aining t he 

vaccinat ion under  the I l l inois 
M inimum Wage Law  and t he 
Federal  Fai r  Labor  Standards 

Act . 

Under  t he ADA, an employer  may  
ask  employees i f  t hey  are 

ex per iencing COVID-19 sympt oms 
and/ or  i f  t hey  have been test ed 
for  COVID-19. An employer  can 
also mandat e t hat  employees 

w ear  mask s and/ or  gloves and 
maintain social  dist ancing 

procedures in  t he w ork place. An 
em ployee, how ever , may  ask  for  a 

reasonable accomm odat ion(s) 
under  t he ADA or  T i t le VI I . 

 

1. I am taking care of a parent who 
has a disability and primarily lives 
with me. I am concerned about the 
well-being of my parent considering 
they have a higher risk of getting 
sick from COVID-19 if they are 
exposed to the virus. Am I entitled to 
a reasonable accommodation(s) 
from my employer to lessen the 
potential exposure to my parent? 

The ADA does not require an 
employer to provide accommodations 
to non-disabled employees who have a 
family member with a disability. 
However, it is important to speak with 
your employer about your concerns 
and inquire about workplace polices 
that may provide accommodations. 

2. I am a person with a disability. I 
made a request to my employer to 
work from home, and my employer 
denied my request. Did my 
emplo er s denial iolate an  
federal or state laws? 

An employer is not required to 
automatically permit a reasonable 
accommodation. An employer may 
deny a request if your disability does 
not limit you from working in the 
workplace, there is another reasonable 
accommodation that also remedies 
your request, or the accommodation 
would cause an undue hardship on the 
employer. 

3. I was advised by my doctor not to 
get the vaccine due to my disability. 
My employer, however, imposed a 
vaccination mandate. What do I do? 

You must inform your employer that 
you need an exemption from the 
requirement or a reasonable 
accommodation, such as teleworking. 
Your employer must consider your 
request and try to accommodate your 
needs absent any undue hardship on 
the employer. 

 

Cook County Bar Association s 
Lawyers in the Community Committee 

Page 1 
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  I  he accina ion manda e job ela ed and con i en  i h b ine  
 nece i   

  Doe  he n accina ed em lo ee o e a di ec  h ea  o he heal h o  afe  
 of the employee or others in the workplace?  

 3. Even if the employee would pose a direct threat, is there a reasonable 
 accommodation(s), absent undue hardship, that would reduce or eliminate that 
 threat? 

1. Can my employer ask me to leave the workplace if I 
am exhibiting COVID-19 symptoms?  

YES. An employer can request that an employee leave 
the workplace if he or she is exhibiting symptoms. The 
employer can also prohibit the employee from the 

orkplace n il he emplo ee  heal h ha  impro ed or no 
fever has been detected in 24 hours since the employee 
left the workplace.  

2. Can my employer ask me if I have any family 
members who have COVID-19 or are experiencing 
COVID-19 symptoms if I am working in the office?  
 
NO. It is unlawful for an employer to ask about your 
famil  member  medical hi or  and informa ion nder 
the Genetic Information Nondiscrimination Act. An 
employer may, however, ask if you have been in close 
contact (less than 6 feet apart for more than 15 minutes) 
with anyone who has tested positive for COVID-19 or is 
experiencing COVID-19 symptoms within the past 14 
days.  

 

 

3. Can my employer require me to sign an agreement 
that prohibits me from sharing information about the 

orkplace s health and safety protocol?  

NO. These agreements or contracts would violate public 
policy and be unenforceable.  

4. Can my employer inquire about where I have 
traveled?  
 
YES. An employer can ask you about where you traveled 
because it is not a disability-related question prohibited 
under the ADA.  
 

 

Speak Up! An employee with disabilities must make a request first before 
an employer is required to provide any reasonable accommodation(s) that 
assist the employee in performing his or her job and enjoying employment 
privileges.   

State and federal laws require employers to maintain a workplace free of 
discrimination and harassment, and to ensure that employees are treated 
equally regardless of age, disability, sex, race, national origin, religion, or 
any other protected category. These laws also protect employees from 
retaliation when they oppose discrimination or harassment, or when they 
raise safety and health concerns with their employer or coworkers. 

 

 

 
1. https://www.eeoc.gov/newsroom/eeoc-issues-updated-

covid-19-technical-assistance 
2. https://www2.illinois.gov/idol/Documents/IDOL_Vaccine%

20Leave%20Guidance.pdf  
3. https://www.dph.illinois.gov/covid19/vaccine-faq 
4. https://cookcountypublichealth.org/communicable-

diseases/covid-19/workplace/  
5. https://www.dph.illinois.gov/covid19/community-

guidance/workplace-health-and-safety-guidance/employee-
employer-rights-and-safety 

6. https://www2.illinois.gov/idol/SiteAssets/Pages/default/Gui
dance%20on%20Workers%20Rights%20and%20Safety.pdf  

7. https://www.eeoc.gov/wysk/what-you-should-know-about-
covid-19-and-ada-rehabilitation-act-and-other-eeo-laws 

 

8. https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-
sick/quarantine.html?CDC_AA_refVal=https%3A%2F%2Fwww.c
dc.gov%2Fcoronavirus%2F2019-ncov%2Fif-you-are-sick%2Fend-
home-isolation.html 

9. https://illinoisattorneygeneral.gov/rights/WRB_Paid_Sick_Leave_F
AQ.pdf 

10. www.vaccines.gov 
11. www.vacunas.gov 

 
 
 

LEGAL DISCLAIMER: The information contained within this pamphlet is made available 
by the Cook County Bar Association for general informational purposes only, and does 
not constitute legal advice/opinions, nor create an attorney-client relationship. Under 
no circumstances shall the Cook County Bar Association or its affiliates have any liability 
to you for any loss or damage of any kind incurred as a result of the use of or reliance 
on any information provided in this pamphlet. This pamphlet should not be used as a 
substitute for competent legal advice from a licensed professional attorney. 

Need a lawyer referral? 
Visit cookcountybar.org/lawyer-referral 
E-mail info@cookcountybar.org 
Call 312-630-1157 
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 ENVIRONMENTAL JUSTICE WITHIN OUR COMMUNITIES  
By Damon T. Watson  

 

Today, the term 
“environmental justice” is 
widely used, but often 
misunderstood.  According 
to the U.S. Environmental 
Protection Agency, 
environmental justice is the 
“fair treatment and 
meaningful involvement of 
all people regardless of 

race, color, national origin, or income, with respect to the development, 
implementation, and enforcement of environmental laws, regulations, and policies.” 
In principle, the term environmental justice could be viewed as a descendant of the 
Civil Rights Movement, which advanced equal justice and fair treatment of all 
people.  Yet, there still persists critical issues within Chicago that affect the ability 
of people of color to breathe clean air and drink clean water.  

In the city of Chicago, air pollution is a serious issue affecting increased respiratory 
and chronic health issues that more likely impact communities of color. Last year, 
the Chicago of Public Health released the “Air Quality and Health Report,” which 
found air pollution disproportionately burdened neighborhoods on the South and 
West Sides of Chicago. Chronic disease is the leading cause of Chicago’s nine-year 
life expectancy gap between Black and White residents, and decreases in life 
expectancy for the Latin population. In October of 2021, studies derived from the 
Environmental Protection Agency’s toxic air data confirmed 44% of Latin people 
live in areas with the highest risk of respiratory illnesses caused by toxic air 
pollutants in Chicago, compared to 21% of White people and 25% of Black people. 
Communities impacted most by air pollution continue to advocate for equitable 
treatment for environmental justice. Recently, Hilco demolition company reached a 
$370,000 settlement with the state of Illinois, due to an alleged botched smokestack 
demolition that coated parts of Little Village with dust. Certain proposed measures 
to address these air pollution violations include raising fines for violators of city 
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rules.  Moreover, urban pollution may contribute to 
the disproportionate lethality of COVID-19 and its 
variants among Black and Brown communities. 
Reports show more cases of COVID-19 in Cook 
County where particulate matter air pollution is 
higher than in other regions such as Lake 
County. As more studies continue to evolve, it will 
reflect yet another negative reality for victims of 
environmental injustice. Some studies also show 
communities of color subjected to air pollution will 
have to endure a higher incidence of COVID-19 
mortality.  

Resource Links  
City of Chicago Air Quality and Health Report (2020) 

https://www.chicago.gov/content/dam/city/depts/cdph/statistics_and_reports/Air_Quality_Health_doc

_FINALv4.pdf 

Comunian, Dongo, and Palestini (2020) Air Pollution and COVID-19: The Role of Particulate Matter in the 
Spread and Increase of COVID-19’s Morbidity and Mortality. 
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7345938/ 

Emanuel Powell III, “#BlackLivesMatter and the Families Left Behind”, 5 Howard Human & Civil Rights Law 
Review 1 (Fall 2020). 

Jones, Weidner, Aguilar and Fagg (2021) Air Pollution in Chicago Area Impacts Communities of Color Most. 

https://abc7chicago.com/chicago-air-quality-pollution-index-illinois/11167433/ 

Wu, Nethery, Sabath, Braun, and Dominici, (2020). Exposure to air pollution and COVID-19 mortality in 
the United States. Manuscript submitted for publication. https://publichealth.uic.edu/news-

stories/covid-19-and-air-pollution/ 
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 WHAT’S THE BIG DEAL ABOUT THE “REMAP”? 
By Pam Saindon  

 

News and social media have highlighted the contentious discussions between the 
Chicago City Council’s Black and Latino caucuses about Chicago’s ward remap; 
however, there has been little education about why this issue is so important. This 
article will help you: (1) understand the importance of remapping; and (2) determine 
if a ward map, as drawn, is fair and protects your voting rights. 

“Redistricting” also known as “remapping”, happens the year following the Census.  
Our aldermen draw new ward maps to ensure that each ward reflects the changing 
ethnic and racial compositions of the ward.  This information is based upon Census 
data (this is why it is important that minorities participate in the Census).  So, 
remapping affects what ward you live in and who will represent you. 

For example, the Census count may determine that there has been an increase in the 
number of people of one racial group and the loss of people in another racial group 
within a ward. Because people tend to vote for and support candidates of their own 
racial group, the racial group that increased in population will have increased voting 
power, decreasing or “diluting” the voting power of the racial group that lost 
population.  

The federal Voting Rights Act 
protects minorities’ abilities to elect 
candidates of their choice against 
diluting; therefore, those whose 
votes would be diluted might be 
“drawn into” a different ward to 
account for this change in 
population. The concern is that the 
new ward may not have accessibility 
to the same level of resources, such 
as schools, recreation, and economic 
development.  Remapping also 
affects whether the alderman in that 
ward will address issues that are 
important to you. 
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The ward maps must be drawn fairly.  Besides not diluting or diminishing minorities’ 
voting rights, the total population of each ward must be of substantially equal 
population and each ward must be contiguous.  Also, each ward must reflect 
“communities of interest”, meaning those in the ward should have shared interests, 
such as racial, ethnic, economic, social, or cultural identities.  Lastly, each ward 
should be “compact” or each voter in a ward should live as close to one another as 
possible. 

As you can see, remapping directly affects you and your community. For more 
general information on redistricting and voting rights, see www.brennancenter.org, 
illinoispolicy.org, and www.usccr.gov. 
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PAM SAINDON has been an attorney for 26 years. After graduating 
from DePaul University College of Law, Attorney Saindon clerked for 
the Honorable William Cousins, Jr. of the Illinois Appellate Court and 
the Honorable Charles Freeman of the Illinois Supreme Court.  After 
her distinguished clerkships, she was an attorney for the Chicago 
Housing Authority, where she worked in the Contracts, Litigation, and 
Housing Policy and Legislation Divisions.  Currently, Attorney 
Saindon is a Principal Attorney for the Metropolitan Water 
Reclamation District where she has practiced in the Ordinance 
Enforcement, Employment, Environmental, and Real Estate 
Divisions.  Attorney Saindon has been an Adjunct Law Professor at 
the UIC John Marshall Law School for the past nine years, where she 
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Outside her legal profession, Attorney Saindon is very active with 
civil rights and civic organizations. She is 2nd Vice President and Chair 
of the Political Action Committee for the NAACP Southside Branch.   
 
Attorney Saindon has committed her personal life and legal career to 
the service of others.  She is committed to educating the public on 
emerging legal topics to help eliminate the political, educational, 
social, and economic disparities experienced by people of color and 
underserved communities. 

 

 



 


